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“Sufficiency Economy” and Good Corporate Governance

Deunden Nikomborirak

ABSTRACT

“Sufficiency Economy” has always been the developmental approach advocated by His
Majesty the King Bhumibol Adulayadej. “Sufficiency Economy” means moderation, reasonable, not
excessive. To be a “Sufficiency Economy”, the economy needs to develop an immunity against
negative influences—be they economic, social or cultural—from both outside and from within. This
requires knowiedge, awareness and prudence. At the same time, a sense of honesty and integrity
needs to be instilled among the public, in both the private and the public sectors.

Looking back at the pre-crisis period, our economy was far from being a “Sufficiency
Economy”. Businesses were expanding beyond their means. Banks were iending without much
prudence. Still reeling from the impact of the financial crisis, both the government and the private
sector itself are looking for ways and means by which to rebuild the corporate secfor on a firmer
ground.

Good corporate governance promotes the principles of accountability, transparency, and
equity. Companies that practice good governance are bound to be immune to the ills of the corporate
world. If corporate boards were made to be more accountable to their shareholders, creditors and
employees, they would have been more attentive and prudent in performing their duties and making
important decisions. [f the management were more transparent, corporate abuses would have been
better detected and thus deterred. If directors and large shareholders were not as “greedy,” but
instead performed their assigned duties with honesty and integrity, they would have been able to
afford a more equitable treatment to small shareholders, employees, suppliers, customers, etc.
Clearly, good corporate governance is one of the building blocks of a “Sufficiency Ecenomy”.
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