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CLSA Ranking of Emerging Markets for Corporate Governance

Market Weighted score
1-16)

1 Singapore 75

2 Hong Kong 71

3 Chile 68

4 South Africa 65

5 Mexico 5.9

6 Tatwan 57777 o

7 India 5.6

8 Argentina 53

9 Korea 52

10 Peru 49

11 Venezuela 42

12,Columbia 4.2

Market Weighted score
(1-10)
13 Braz} 42
14 Hungary 37
15 Greece 37
16 China 36
17 Malaysia 32
“18 Pakistaf ~ T3
19 Poland 3,0
20 Turkey 30
21 Plulippines 29
22 Indonesia 29
23. Thailand 2.8
24 Czech Repubhie 2.7
25 Russia 23
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d
annvangamanalszlosis (Conflict of interests)

=4 ar w  da X ]
ﬂ'liIllflﬂU\iﬂiﬂﬂﬁuﬂﬂdﬂiﬂﬂ!ﬂu‘ﬂﬂﬂﬂ‘mﬂﬂ‘ﬂiﬂﬂﬂfﬂ‘u

571M161 (Ikicit asset stripping)

Vo LY d' d .& -
ﬂ'l{hi't’)'lu'ﬁlﬂ“"l'ﬂl!ﬂ']\'i'ﬁ’]ﬂﬁl‘5313151!!“39]“!93‘"5314?]?]@]

U MV (Unlawful gains)

mMstinganning (Embezzlement)

3 9 A ¢ 2 A
mslivayamelunedszlavivesnuesrieynnasy

(Insider Trading)

- M39R081N4 (Fraud)
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PRESENTATION

Msas Nsmni'u (Share Manipulation)

¥ :; of| o3 o o 24 v c;
nmmmaﬂ'mmulumiﬂuwnmmmmmwmaﬁlumﬂynﬂ

ﬁ]ﬂmﬂﬂ'ﬂmﬁ'limz(False financial reports or disclosed information)

msazaamnaInunalszdivamndess (Reckless Risk Management)

0 { ¥ o w YA Y ¥ .
msnszini hiidusssuduioesusioges (Unfair treatments to

minority shareholders)

- MmanszinuRae g 13 emsa (Misdemeanor)
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Separation of Power

Shareholders

Appoint & Reward Wealth creation
Appoint, Supervise
Reward, Terminate

Management

f 3

Report
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Separation of Power

ATOUATI —— A0l ——  WHIPH

Shareholders

Appoint & Reward ‘Wealth creation

Appoint , Supervise
Reward, Terminate

A 4

< Management
Report
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FRESENTATION

Minor Sharcholders

4

Major
Shareholder
=

Wealth
Creation

Directors Management

Autocratic Board

“Power corrupts and absolute power corrupts absolutely”
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Shareholders
»

Wealth
Creation

.................. »> Management

Supervision

Non-Performing Boards
Ton Wiyl ngiang,
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* yinaanuusziomaa1iiu (Institutional Investors 1%4 TIAA-CREF,
CalPERS

[
* 1A5011089A055:1719159MA (International Alliances) 154 World

Bank, IMF, OECD
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»  The rights of shareholders
The corporate governance framework should protect shareholders’ right

2. The equitable treatment of shareholders

The corporate governance framework should ensure the equitable
treatment of all shareholder, including munority and forzign
shareholders All shareholders should have the opportunity to obtain
effective redress for violation of thewr rights

« The roles of stakeholders in corporate governance

The corporate governance framework should recognize the rights of
stakeholders as establish by law and encourage active co-operation
between corporations and stakeholders in creating wealthjobs, and the
sustarnability of financial sound enterprise

T wiis miglans
nn i nigiomd

»  Disclosure and transparency

The corporate governance framework should ensure that timely and
accurate disclosure 15 mude on all material matters regarding the
corporation, including the financial situation, performance, ownership,
and governance of the comparny

5. The responsibilities of the board

The corporate governance framework should ensure the strategic
guidance of the company, the effective monttoring of management by the
board, and the board’s accountability to the company and the
shareholders

Tan wiggdn orgiomd,
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“Develop and support company directors to

implement Good Corporate Governance.”

“yimn uaz imsaiuayunssumsuTEN (Woms
o v o Cﬂ’d b2 ]
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“Enterprise with Integrity”
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Professional
Development

Education

Research Member
& Policy Services
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INSTITUTE OF
COMPANY
DIRECTORS
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Directors Certification Program

FRESENTATION

10 11( Assessment Task }
9 (Improving Board Effectiveness]
DCP 8 |  Strategic Direction ]
Segments - [ Risk Assessment J
6 Strategic HR J
( Trade Practices J
[ " ContractLaw ) J

[Assessmg Company Perfomtanoﬁ

=

3
2 [ Financial Statement
1 ( Company Law J
[ The Practice of Directorship J
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A The Practice of Directorship

A delicate balancing act
with no safety net

v/
Major Shareholder:

Bankruptcy
Litigation

Losses el

Tao vy ngiand

A TJ‘VI‘U'ITI‘UENﬂTiNﬂﬁ!ﬁE]ﬂ1‘§ﬁ1ﬁﬂﬂ!mﬁ‘ﬂﬂﬁﬁa

Compliance roles

Performance roles

Provide
External Role

accountability

Strategy
formulation

Approve and work with &
through the CEO

Internal Role

Monitoring and

supervising Policy making
i a'.'d Future oriented
present oriented
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Certification P

PRESENTATION

80%
Attendance

i

Examination

Assessment
Task

i

Il

Certificate
of

a5

Syndicate
Presentation

Completion

00

Fellow

—Me;pber—

Diploma

Graduate
Member
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- Current Issues Seminar

- Directors Luncheon

Briefing

- Directors Forum
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Benchmarking Projects

Phase I (1Q 2001)

Benchmark 50 top listed companies using SET criteria

Phase IT (3Q 2001)

Company Scorecard for subscribers

Phase I1I (1Q 2002)

Company Rating Service for listed and private company

oo ¥iayin 1ﬁﬂné|

a a o o d
A YIMIaIN I NTHNUS

gudoyaainyn Hovayauazvoyan1
(Member Data Base) (Library Service)

Website AWMV TITIENA DY

www.thai-iod.com (Newsletters)
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A 10D Website : www.thai-iod.com

23 Welcome ta 10D - Microzolt Internat Explorer - [Working Offkne]

udbortudi il sdansuda daoiunsumslng
womydaatusaingnssunsuidnleo (uasfinsiites) Buiha
! w ysewumsd

] finy: acarma

b it
inamufaundanful e

fifouaman
W21 Diectors

uncheon Progiam - "The State of

o Y i Corporats Govemnance in Euope']
Unlabarmnowntud |
uwmmﬁ:x"nnu L R
whrnseirm nlna

[About 100 T News I Membersho ¥ Peesarch and Polioy I Education Proaram |
{ Professonal Daveioment ) Evant I Publcaion X Eag X Contact Uy X Extia Links |

Accoassad by Vot ® 2000 Thai Institute of Disclors Association. Al Fights Flasarved
Tl [662) 228-2170-7 F a [652) 554-5484
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Member Classification

10D
Code of

Networking

Professional Development

Yo wiyio mfx’ﬁn'ﬁz 4
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25 neanu Inginga HSinamsaalumalsemaiiavuy

1993 US$643 Billion (Al 7.7 % vesdumindsan 25 neavu)

1998  US$181.1 Billion (AAiilu 12.3 % vosRunindaan 25 naanu)

1999 US$256.6 Billion (Aauiu 18 % veadunindsow 25 naanu)

Weuifauiy Market Cap voanmandnnindiode (1998)

Jakarta
Thailand
Singapore

Kuala Lumper

Fud uss

22
34
95
96

191

11.5
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0 10 % 20% 30%
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A UNUIMNVBINITUMTUIENAD Stakeholders

Ec'([-,‘ll:g;ny Growth & Security Shareholder

Recovery Increased

; . Share Value
P
@ Cmo L

‘ X I\ r
Transparency @ — —_
Employees Investors
& Creditors
Directors &

Executives

!

i
&

e

Healthy Capital Market

-

Job Security Confidence

Reward & Recognition
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